
UK Gender Pay Gap Report 2025 
Illumina’s mission, to improve human health by unlocking the power of the genome, is at the centre of everything we do. 

To continue as a leader in genomics, we need to harness the world’s best talent and give them the opportunity to fully 

contribute to our mission and deliver on the transformative power of genomics. We drive innovation by embracing new 

perspectives and making Illumina a place where everyone can belong. 

We strive to offer meaningful development opportunities and reward for impact, performance and potential. Our pay 

policies and practices are designed to compensate employees based on factors such as job performance, expertise, and 

experience relevant to individual geography. We believe no one should be paid differently due to their gender, race, age, 

ethnicity, sexual orientation, or national origin. For this reason, we monitor pay equity and market competitiveness on an 

annual basis to ensure we offer equal and fair pay. 

Our results show that we have made great progress as we continue our journey towards cultivating an environment where 

everyone can belong. 

 
 
 
 
 
 
 

 

Illumina UK in context 
We are proud that our gender balance in the UK is above industry averages.   

 

 

 

 
Key: Men Women 

 
All Illumina statistics are as of 5th April 2025. 

 

 

 

Proportion of female employees 
in Illumina workforce 

 
 

 

 
 

 
 

 

 

 
50.1% 

 

 

Proportion of female employees 
in STEM roles at Illumina 

 
 

 

 
 

 
 

 

 

 
47.9% 

 

 

Industry average of female 
employees in STEM roles 

(Wise Campaign UK, 2025) 
 

 

 
 

 
 

 

 

 
27.6% 



Our Results 
Taken as of 5th April 2025 

 

Gender pay and bonus gap Proportion of men and women 
in each pay quartile 

Upper (highest paid) Upper middle 

 

 
 

 

Proportion of men and women 
who received a bonus 

 

 
56.3% 43.8% 

 

 
53.1% 46.9% 

 

Female 
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Male 
 

 

 
 

 
 

 
 

 

 

 
Did not receive 
a bonus 

Lower middle 

 
 

 
 

 

 
45.8% 54.2% 

 

Key: 

Lower (lowest paid) 
 

44.3% 55.7% 

 

Men Women 

 
Like many companies, our results are influenced by a disparity between the number of men and 

women in senior roles in our UK operations.  
 

Key Highlights 
At Illumina we believe in continually improving our policies and practices to enable progress towards cultivating an 

environment in which everyone fully contributes to our mission. The following highlights show our progress and 

commitment to making Illumina a place where everyone can belong. 

 

95.7% 

4.3% 

 

 

15.9% 

  
  

3
1
.2

%
 

4
7
.1

%
 

Difference between men and women Mean Median 

Hourly Pay Gap 6.6% 9.1% 

Bonus Pay Gap 22.9% 12.3% 

 

 
 
 

 
 

 

 

3.8% 

96.2% 



Our Ongoing Initiatives 

As we progress on our journey, we are confident that the following initiatives will continue to influence our positive trend. 

 

 

 

 
 

 
 

Global shared parental 

leave policies to make being 
a working parent gender 

neutral. 

 

 
 

 
 

 

 

 
Supporting our population 

through progressive 

personalised benefits. 

 

 

 

Providing flexible time 
off; paid time off without 

accrued limits. 

 
 

 

 
 

A Leadership Model that expects 
all leaders to role model positive 

behaviour. 

Investing in and developing our people 
 

 

 

 

 
 

 
Please see our Corporate Social Responsibility website for our global efforts to cultivate an environment where everyone 

can belong. 

We confirm the Illumina pay gap calculations provided herein are accurate and have been collated in accordance with the 

Equality Act 2010 (Gender Pay Gap Information) Regulations 2017. 

 
 

Mike Boatwright 

Director, Compensation & Benefits EMEALA 

 
M-UK-00005 

Prioritise and promote our culture 

 
 

 
 
 

 
 

 

 

 
 

 
 
 

 
 

 

 

 

 
 

 
 
 

 

 

 

 
 

 

 
 

 
 

 
 

 

 

 


